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October 9, 1952

To:

All Members of the Faculty

From:

John N. Durrie, Secretary

Subject:

Regular Meeting

The regular monthly meeting of the Faculty will be
held on Tuesday, October 14, in Mitchell Hall 101, at 4:00 p.m.
The agenda will include the following items:
1.

Election of a member-at-large of the Policy Committee
to replace Dr. Arms who has found it necessary to
resign from the Committee.

2.

Nominations by the Policy Committee to fill committee vacancies; announcement of other replacements.

3.

Recommendation by the Policy Committee concerning a
change in the functions of the Calendar and Schedule
Committee.

4.

Announcement by Mr. Strahlem concerning increased
medical and hospitalization benefits for faculty
and dependents.

5.

Announcement concerning Community Chest.

6.

Announcement concerning New Mexico Education Association.
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UNIVERSITY OF NEW MEXI CO
FACULTY MEETING
October 14, 1952 ·
(Summarized minutes)
The October 14, 1952, meeting of the University Faculty, held in
101 Mitchell Hall, was called to order by Vice President Scholes
at 4:05 p.m., with a quorum present.

Dr. Longhurst was elected a member-at,-large of the Policy Committee
to replace Dr. Arms who found it necessary to resign from the committee.
Dr. Riebsomer, on behalf of the Policy Committee, made the following recommendation for replacement or members who have resigned
from Standing Committees:
Athletic Council: Dr. Hill to replace Dr. Beck; Prizes and
Awards Committee: Dr. R. B. Johnson and Professor Stoneking
to replace Dr. Reeve and Professor Evans; Graduate Committee:
Dr. Ferm to replace Dr. Clough; Library Committee: Dr. Crobaugh
to replace Mr. Carey.
The above nominations were accepted by the Faculty.
The following committee appointments were also announced:
Policy Committee: Dr. T. Le Martin to replace Dr. Clough
as representative of the College of Engineering; Administrative
Committee: Dean Ried to replace Dean Donnelly; Student Publications Board: Mr. Durrie appointed chairman; Campus Improvement
~ommittee: Sgt. Ryder to replace Sgt. Looney.
It was moved and seconded that the responsibility for the University
calendar be deleted from the duties of the Calendar and Schedule
Committee and be assigned to the Director or Admissions who would
then pr~pare it without referring 1t back officially to the Faculty.
Motion car~ried.
Dr. Ivins made a statement concerning activities or the New Mexico
Education Association, particularly as they affect institutions or
higher learning. Dr. Reeve mentioned that the AAUP planned a forum
on the same subject 1n the near future.

Lt. Williams made a statement concerning the present Community Chest
drive.
Mr. Strahlem urged that members or the Faculty who have not yet done
so apply tor the increased hospitalization benefits which are available for their dependents.
The meeting

as adjourned at 5:30 p.m.
John N. Durr1e1 Secretary of the Facult.
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UNIVERSITY OF NEW MEXICO
FACULTY MEETING
October 14, 1952
The October 14, 1952, meeting of the University Faculty was called to order by Vice President Scholes at 4:05
p.m., with a quorum present.
DR. SCHOLES:
I wish to tell you that President
Popejoy will not be here today. He is unable to attend
because of a meeting with the Ford Foundation Committee
on Faculty Fellowships in New York this week.
The first item of business is the election of a
member of the Policy Committee to serve for the remainder
of this year in place of Dr. Arms who has resigned from
that committee. This is a member-at-large. The Faculty
Constitution provides for three members-at-large on the
Policy Committee, not more than two of whom shall be
elected from one college. ·Mr. Durrie has put the names of
the present members on the board. The other members-atlarge are DP. Riebsomer and Professor Grace, so that the
replacement for Dr. Arms may come from any college without
violating the rule. Nominations for the replacement are
now in order.
DR. HILL:
DEAN ROBB:
DR. IVINS:
DR. JORRIN:

Election
of memberat-large,
Policy
Committee

I would like to nominate Dr. Longhurst.
I nominate Dr. Wengerd.
I move the nominations be closed.
I second the motion.

DR. SCHOLES:
Any discussion? (Question) All in
favor say,,· "aye." Opposed, "no." Motion carried.
(Dr. Scholes repeated his remarks and the nominations for
the benefit of late-comers.)
Please place your vote for one of the nominees on
the ballot that is being passed out to each of you. Normally the preferential system is ttsed, but I believe that is
not necessary this time since there are only two nominations.
The votes will be counted and reported later in the meeting.
The next item of business will be a series of reports by the Policy Committee.
DR. RIEBSOMER:
There have been several resignations
from committees, and I believe we have four replacements
which need to be confirmed by the Faculty. Dr. Beck is on
leave, and the Policy Committee recommends Dr. Hill to replace
him on the Athletic Council.

Replacements on
Faculty
Committees
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Dr. Reeve and Professor Evans, who were on the
Prizes and Awards Committee, have found it necessary to
resign, and the Policy Committee suggests the names of
Professor R. B. Johnson and Professor Stoneking as replacements.
Dr. Clough is on leave; to replace him on the
Graduate Committee the Policy Committee recommends Dr.
Ferm.
Mr. Carey, who has left the University, was on the
Library Committee; the Policy Committee recommends Professor Crobaugh for his replacement.
Those are the replacements to be voted on.
to move that these nominations be confirmed.

I wish

SCHOLES: You have heard the motion to accept these
nominations. Is there a second?
{Several seconds.) Any
discussion? {Question) All in favor say "aye ... Opposed "no."
Motion carried.
RIEBSOMER: There are some other committee appointments which I think are automatic by virtue of the person's
position. Professor Thomas Martin of Engineering was named
by the Engineering College to replace Dr. Clough on the
Policy Committee. Dean Ried will replace Dean Donnelly on
the Administrative Committee, and Mr. Durrie has been appointed chairman of the Student Publications Board. Sgt.
Ryder replaced Sgt. Looney on the Campus Improvement Committee.

Appointments to
Fac ulty
Commit t ees

There is one other proposal from the Policy Committee, having to do with the duties of the Committee on
Calendar and Schedule. The duties as now stated are:
"to work out the University calendar and present it to the
faculty for approval," and some others which it is not necessary for me to read to you at this time.
Last year the
Calendar and Schedule Committee, at its lastneBting I believe,
voted to discontinue this part of their function. This was
referred to the Policy Committee, and the Policy Committee is,
therefore, recommending that the preparation of the University calendar be placed in the hands of the Director of Admissions who will prepare the calendar and present it to the
Faculty as before for final approval. I move approval of
this recommendation.

Responsibil i ty
for Un iversity
Calendar

(Several seconds.)
RAFFERTY: The functions are not stated in the constitution but in a set of by-laws, is that right?
SCHOLES:
The functions of all standing committees
were drawn up by the Policy Committee and approved by the

0

10/14/52, p. 3

Faculty.

The document is, in effec~ a set of by-laws.

DEAN CASTETTER:
May I make a comment or two? It
seems to me that the preparation of the calendar might well
be an administrative matter rather than being referred to
the Faculty.
I personally don't see any point in the Faculty taking an hour or more each year to discuss whether
we should begin on this date or that date. In the hands of
an individual or a small group these matters might be cleared
with a lot less fuss than we ordinarily have. I wonder if
it would be appropriate to consider that. We are not gaining anything by bringing it back to the Faculty.
PROFESSOR JONSON: I move we accept the recommendation with Dr. Castetter's amendment.
DR. UTTER:
I don't know what Dr. Castetter means
by "a small group." I would like to suggest that the Faculty is concerned with the calendar and schedule, and perhaps the Policy Committee or some such group should have it
referred to them. I would still prefer to have someone on
the Faculty responsible for I feel it is still a legitimate
function of the Faculty, and perhaps you would like to suggest a committee.
SCHOLES:
UTTER:

Were you speaking to the chair?
I was directing my remarks to Dr. Castetter.

CASTETTER: My concern with it is simply not to have
to spend an hour or more every year discussing it. Last
year we took two meetings to discuss it. That seems to me
to be a consummate waste of time. I am not concerned so
much with the machinery so long as we don't have to worry
With it in Faculty meetings.
R. M. DUNCAN: I have long felt that it has been a
waste of time for the Faculty to spend an hour or so discussing the matter of the calendar. I should like to propose an amendment which would place the calendar in the hands
of the Office of Admissions. I move an amendment to place
the calendar in the hands of the Office of Admissions without
reference to the Faculty.
(Several seconds.)
SCHOLES: There is a motion and second to amend this
recommendation, which in effect would delete the provision
for referral of the calendar set up by the Director of Admissions to the Faculty for approval.

a'
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DOUGLASS: Suppose a change in the calendar is suggested that concerns every Faculty member. It seems to
me that this should be referred to the Faculty. We don't
have to discuss it for an hour every time it is submitted.
DR. s. SMITH: I rise to give an opinion. Mr.
MacGregor is ill and absent today on that account. I think
the Faculty would run little risk in leaving the calendar
in his hands. He would be sensitive to Faculty welfare.
Moreover, I presume this delegation of responsibility to
him by the Faculty presupposes that it could call the responsibility back if it needed to. If the results were
not good the Faculty could pass another motion requiring
that the calendar be reviewed by the Faculty.
(Several calls for the question.)
SCHOLES: All in favor say ••aye." Opposed, 11 no."
Motion carried. The question is now to approve the recommendation to place responsibility for making the calendar
in the hands of the Office of Admissions.
Are you ready
to vote on that motion? (Question.) All in favor say
"aye." Opposed, "no."
Motion carried.
Any further business, Dr. Riebsomer?
RIEBSOMER:

That is all.

SCHOLES: Next week, or at least very soon, the
annual convention of the New Mexico Education Association
will be meeting again in Albuquerque. Before he left,
President Popejoy requested Dr. Ivins to make a statement
at this time concerning the NMEA and its activities, particularly those in which the University has some special
interest.
DR. IVINS: Mr. Chairman, Fellow Members of the Faculty,
I should like to say that it is a pleasure to bring before
you some items for consideration. It is a pleasure to me,
both as a member of this Association and of this Faculty.
I should say that the purpose of my remarks is to urge a
consideration or re-consideration, as the case may be, of
the advisability or desirability of membership in the New
Mexico Education Association. I am quite as aware as you
are that the usual line of reasoning in this connection has
been on a rather high plane. I don't wish to emphasize
that so much this afternoon. I think we all are practical
at times and we like to know what are the practical reasons
for doing certain things. I should like to devote most of
my remarks to these aspects for your consideration.

New
Mexico
Education
Association
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The first question is, why do we join any organization?
I think the answer is, presumably, because one finds certain
purposes and beliefs which bear some resemblance to his own.
The organization has certain motives which are similar to
his own, certain beliefs and objectives which are common
both to the individual and to the organization. But also
there will be other, practical, reasons for belonging. Some
of the practical interests which I believe we have in this
Association as members of this Faculty are:
First, from the standpoint of the organization and
structure of public education in the state of New Mexico
and its relation to the NMEA. I should like to point out
the fact that most of the people engaged in public education
in this state are members of this Association. I should also
like to point out that the NMEA is, without much doubt, the
most influential single body having to do with legislation,
that is, with educational legislation, in this state. That
would be the first consideration.
Second -- and this too relates to the structure of public education. You are all familiar with the fact that this
University was established by act of the Territorial Legislature and in the terms of the constitutional provision is
a somewhat separate and independent organization in public
education in this state. At the same time we know that is
not a true picture of the sttuation because we derive our
support from the same basic sources of revenue as do the
public schools, so in actual practice we are really tied
in with the public schools. We are the apex of the system.
There exists the same organization for controlling the
purse strings for us as for the public schools. And if
this matter is not practical, then I am in error .
Third -- and here there may be some disagreement. The
third practical aspect is that we are, both in theory and
in fact, a teacher-education institution. This is clear on
a very apparent basis because we do have a College of Education within our structure, and for another reason -- that
about 80% of the preparation of teachers is provided by
colleges other than the College of Education. I do not
say that that is the primary mission of other colleges,
but it is one of their missions. For this reason we are
further linked to the state educational system. Teacher
preparation is the apex of the total public school system.
Now to get down to practical reasons for belonging to
this Association. There are three very practical ones. It
is not a matter of competing with the public schools for funds
but we do go back to the same source, namely, the state.
With a very powerful group, such as we have in the New Mexico
Education Association, exerting influence on the legislature,
it seems to me we have a very practical reason for uniting
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with the public schools in our requests for funds. I
would like to read a resolution passed at the recent Leadership
Conference at the Bishops Lodge in Santa Fe, which was attended
by representatives of all the higher institutions and all local
associations of the NMEA, the executive council of NMEA, and
representatives of the State Department of Public Instruction.
Recognizing that the cause of education in
New Mexico requires adequate financial support of
both public schools and the institutions of higher
learning,whose interests are inseparable,
BE IT RESOLVED that appropriate officers of
the New Mexico Education Association engage immediately with authorized representatives of the colleges
in a study and action program designed to prepare for
presentation to the next legislature and to subsequent
legislatures plans of finance representing fairly
the mutual and special interests of both groups.
This resolution is to be presented at the state convention
the latter part of this month.
The second practical reason for interest in the Association is the fact that at the present time we are tied in with
the public schools in the pension system. Certain proposals
about the retirement system are being made. I am not here to
take one side or the other, but one proposal that is being
made seriously in the Association is that we ask the State
Legislature to abolish the present system of pensions. Upon
its abolishment, we then apply to the Federal Government for
social security benefits. Then having achieved that, we go
back to the Legislature and ask them to re-enact the pension
laws. That is being seriously discussed at the present time.
And third, recommendations are being made that teacher
certification be completely overhauled in this state. I
don't wish to take one side or the other. Among the proposals being considered is this one -- that all teachers
in preparation have 12 semester hours of practice teaching.
I can tell you, as a member of the College of Education,
that this would turn us upside down, to give this much
practice teaching to each of our candidates at the present
time.
I think we do have a concern in teacher education,
and a very practical one.
Let me turn briefly to a consideration of what can we
expect from this Association. In the first place, the experience of our Faculty representatives who are dealing with
the representatives of the Association has been this:

3 ,>
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Often we can work like hands in gloves and a most cooperative attitude is developed in the meetings. Sometimes we find a certain amount of restraint on the part
of the Association which can be overcome or compromised.
The interests of the public schools and the higher institutions will not always be in perfect harmony. Frequently we can meet with them and arrive at fair compromises. Very rarely will we encounter downright opposition from the Association. How much better it is for
us to be in on the councils, to inform the opposition, and
to be able to size up the nature of the opposition, than
to be operating blindly as two separate groups neither
knowing the real nature of the opposition between them.
If I had time I could tell you of some of the things that
have happened between representatives of the two groups.
This kind of remark is sometimes made: "Where have you
been? We need you. You can help us. We need your expert advice."
The last thing -- and least, in my consideration, but
something to think about:
I do not believe in doing
what others do just because they do them, but it is a
fact that the public schools of this city have 10~
membership in NMEA; Highlands is in a similar position;
New Mexico A & M has approximately 9~ of its faculty
in this Association. For whatever that is worth, that
is the factual situation.
President Zimmerman was
once its president. Dean Nanninga has been one of the
most influential people in the Association over a long
period. Bill O'Donnell, the incoming president of NMEA,
is a professor at A & M. We can be influential in the
affairs of this powerful organization. Primarily, this
is my reason for suggesting that you should consider
membership in this organization.
Mr. Steiner, when he appeared before the A&S faculty,
used an unfortunate figure, in my opinion. He said, "One
of the horses pulling the wagon is missing." Someone said
to me afterwards, "I do not want to be one of the horses.
I am interested in what's in the wagon." Naturally we
want to have something to say about what's in the wagon,
but we are in no position to do so unless we belong to
the Association.
Last -- but not least -- there are 27,000 reasons in
the City of Albuquerque why we should belong to the NMEA.
I do not know how many more there are in the State of
New Mexico. It was a heartening thing in Santa Fe recently
to see the Association come around to a consideration of
something elee besides salaries, tenure laws, and retirement--
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to a consideration of the fundamental purposes of the organization, which is the improvement of instruction for all of New
Mexico's children -- and we have a lot of them in this University.
SCHOLES: Thank you very much, Dr. Ivins. The chair
would welcome any other remarks from other members of the
Faculty on this interesting topic. The statement you have
just heard has pointed up and high-lighted some of the
important activities of the New Mexico Education Association in which the institutions of higher learning are
definitely interested. I hope members of the Faculty will
give consideration to the question of enrolling as members
or renewing their membership in the Association, but I
want to add, on instruction from the President, that there
is no official pressure of any kind that you do enroll.
We have some cards here which you may pick up when you
leave. You may send your card and fee direct to Santa Fe
or bring them to Mrs. McKenzie who will forward them for
you if that is more convenient.
DR. REEVE: I understand that the AAUP plans to have
a forum on this problem sometime this fall. It migh~ be
that if all of you would attend that forum and participate
in the discussion it would help us to clarify our thinking
as to whether or not we should join the New Mexico Education Association. Commenting on what Dr. Ivins said, the
part I object to is the point that we join to get something
out of it. That organization has been a pressure group for
years. I don't approve of some of the things it has accomplished, for example, the sales tax for the public
schools. If I join up , do I go along with the crowd?
There are lots of angles to the problem that have never
been brought out. I think we can all stand much more information and discussion. I shall look forward to that
AAUP meeting.
SCHOLES: Any other comments? Lieutenant Williams,
I believe you have a statement to make to the Faculty.
LT. WILLIAMS: Dr. Scholes, members of the Faculty.
You gentlemen may get that worried look off your faces.
I am not going to tell you there is a new law and you are
all to be drafted. I am here by request of Professor
Gugisberg, who has been called out of town, and because
I am a member of the steering committee for the Community
Chest drive that is under way. Instead of your being
drafted, it appears that I have been drafted to be here
to speak to you.

Community
Chest
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My purpose is to acquaint you with some plans under
way at the present time so that you can better understand
what we have been trying to do. It is my understanding
that in the past the drive for funds for the Community
Chest has been directed mainly toward the faculty and
general staff and employees of the University. It has
been the habit to place boxes at various places over the
campus so that students could drop in their contributions
· if they felt generous . There did not seem to be very
many generous students in that sense of the word. It is
amazing to me and to other members of the committee that,
by request of representatives of the students this year,
in a move which was spear-headed by Miss Betty Hall, the
Panhellenic chairman, the student body expressed a desire
to be definitely included in this drive for funds . Our
purpose this year is to attempt to contact every single
individual on the campus and to have 100% support of the
drive. The attitude of the students and the response of
the Faculty so far indicate definite success this year.
In the LOBO last Friday President Popejoy stated that our
support of the Community Chest "simply means that we believe in our city and its projects and that we will indicate by our contributions that we want to make it a
better place in which to live. I personally endorse the
Chest way of giving . " From the cooperation so far shown,
I am certain that this was not just an off- the - cuff
statement, so I take this time to thank all members of
this Faculty for their cooperation in making the drive a
success.
Thank you very much.
SCHOLES: Mr. Strahlem, you have some remarks to make
about group insurance.
STRAHLEM: Before you earmark that $75 for the Community Chest, save a little for group insurance. You
are aware that some time ago we increased the group
hospitalization insurance benefits for the employees and
added some medical benefits not formerly available . That
was at the exclusive expense of the University . Increases
were made available by the University's contributing some
$2.54 per month per employee. Then we sent around notices
and cards hoping to garner some 75% of the help with de pendents for this expanded plan, because if we don't the
dependents won't get the added benefits . It is past the
deadline (which they are holding open) and we still don't
have that 75% . This is a plea for your cooperation . As
we said in the notice, you can have for your dependents,
regardless of the size of your family, these increased
benefits at a cost of $1 . 21 per month in addition to what

Increased
hospitalization
benefits
for dependents
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you are now paying. If you insure your wife and any
number of children, it costs only $1.21; if you insure
your wife alone, it is only 71¢, or only 58¢ for a
husband alone. (Insurance companies are realistic, you
see.) At this point, Buildings and Grounds, where I
thought we would have more trouble, has subscribed
about 90%. Perhaps one reason the Faculty is lagging
is that some of the new members don't know that this is
available. Under the new plan, the hospital allowance
is increased from $6 to $8 ~er day; additional hospital
charges are increased from ~120 to $2000; surgical fees
from $225 to $300 -- on the individual employee. In the
case of dependents there are the same increases. In t he
medical expense benefits we have added $3 for office calls,
$5 for home calls, and $3 for hospital calls, and X-rays
up to $50 per year -- which we have never had before. I
think when the plan was originated a few years ago, some
faculty members may have thought they were then getting
medical benefits and were disappointed to find they were
not. Now these benefits are available, and it is hoped
you will take advantage of the plan -- and tomorrow
since this is already past the deadline.
When the plan was originated we had a faculty committee, but since there was a deadline for this increase
in order to beat an increase in rates (it costs us less
now than it will two weeks from now), we did not have
time for a faculty committee to do the work, and all we
have done is to notify you that it is available and hope
you will take advantage of it.
We are also exploring the possibility of increasing
group life insurance to a maximum of $10,000. The
Regents have not approved that but we have added something in the budget for it.
DR. UTTER: Is there any chance in the near future
of including in this plan an extension of medical service
benefits for dependents?
STRAHLEM: At present these increased benefits are
available to the employee but not to the dependents.
Under the existing system hospital benefits for dependents
are paid by the faculty member and the increased benefits
must also be paid by the faculty member. It is not possible
to have the benefits for the dependents only.
UTTER: But even under the new plan, dependents are
not eligible for the expanded medical benefits, although
the faculty member is under the new plan?

0
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STRAHLEM: Apparently that is the case.
be added -- for more money.

This could

DR. J. DUNCAN: May I raise another question? Under
this expanded plan for medical expense, is there any possibility of its being used for preventive medicine? Preventing
the trouble rather than salvaging the wreck?
STRAHLEM:

I doubt it.

MR. RAFFERTY:
These benefits are so incredibly cheap,
and we are at a deadline. I am concerned that we have not
had 75~ response. How can you get it before tomorrow?
Could the deadline be extended? Could those who have not
yet returned the cards be circularized?
There have been
so many blanks to fill out the past few weeks that this
was probably Just overlooked.
STRAHLEM: The deadline is already passed, but the
Horne Office doesn't know it yet.
We still need about
25 people.
UTTER: I do not agree that it is incredibly cheap.
It would cost approximately $6 a month for a family in
my case. It is the $1.21 plus the old rate that is being
charged. I considered it on an actuarial basis. It comes
to about $70 a year, and I decided against it. The plan
is a good idea but not cheap. The mistake made was in
giving it to the faculty members free.
STRAHLEM: My personal feeling is that it ought to
be compulsory for each employee. The University is contributing $4.32 a month and that makes it incredibly cheap.
DR. McMURRAY: I did not fill out the card for my
family. The only benefit to me would be hospitalization,
and for that the cost would be incredibly high. My situation is different from most of yours. A doctor won't send
me a bill or won't send my family a bill.
RAFFERTY: It had not occurred to me that anyone would
be opposed to this. I believe it is simply a matter of
negligence or lack of thought. If the people here present
were polled, I think there would be 25 who would want it and
who had not gotten around to filling out the card.
SCHOLES: Either my office or Mr. Strahlem•s will get
people on the telephone tomorrow to remind them.
DOUGLASS:
tied together?

Are benefits for employees and dependents
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STRAHLEM:
anyway.

No, increased employee benefits come

HILL: Having been here before and after insurance
and having contributed quite a bit to the support of the
medical profession in Albuquerque, I can assure you
that you absolutely can't lose, if you have a normal
family, by taking this insurance.
McMURRAY: And I should make it clear that I consider this an excellent plan. I went over it with an
insurance actuary. If I were a normal faculty member,
I should certainly take it.
MRS. ELSER: As compared with Blue Cross and with
what the NMEA is offering, I felt it very cheap. I will
be greatly disappointed if it does not go through.
DR. RIEBSOMER: I can testify that if I have to have
an operation, they always send me a bill and they are
big bills, and I can't conceive of anyone in any normal
situation not wanting to take advantage of this very
definite opportunity.
SCHOLES: Any more comments?
ment by Dr. Smith.

We have an announce-

S. SMITH: As you know, the Cultural Activities Committee operates the University Program Series . Our
principal concern has been, interestingly enough, not
financial but the apparent lack of interest in the Series
on the part of students and faculty. Heretofore, tickets
have been available to faculty at $2.40 for the season,
and there have been about nine items per year. Apparently
that was too much money, so the Cultural Activities Committee voted, on motion of a student member, to extend
an invitation to the faculty to be guests of the Series.
Each faculty member is entitled to two tickets, and we
ask that you make them non-transferable . You may pick
these up on the way out. My secretary has them at the
table in the hall.

University
Program
Series

McMURRAY: I would like to make a brief announcement.
Thursday night, in the main ballroom of the Student Union
Building, there is to be a lecture by Sir Oliver Franks,
British ambassador to the United States, which I think
ought to be of special interest to the Faculty because
of his background -- he is a college professor. I hope
you will plan to be present .

Lecture
by Sir
Oliver
Franks

C
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SMITH: I should mention that the Program Series
begins tomorrow night, with the appearance of J . Frank
Dobie in the SUB at eight o'clock. Please announce this
to your students. Mr. Dobie will lecture on "The Cowboy
in Southwestern Literature."
SCHOLES: Any unfinished business?
New business?
I have the results of the voting for a member-at-large
on the Policy Committee: Dr. Longhurst has been elected to
fill the vacancy on that Committee.
Meeting adjourned at 5:30.
Respectfully submitted,
~

AJ-~

John N. Durrie,
Secretary of the Faculty.
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aculty and Staff Employe s

~ROM: R. E. Strahlem, Comptroll ~
lE : GROUP INSURANCE

~he accompanying mimeographed material is HIGHLY IMPORTANT.

:t

says, in brief, that the University is 1ncreas1t6 group hospital1zatio
1enef1ts and ADDING MEDICAL BENEFITS, without cos to employees~

·ou m st, however, pay for s1m lar benefits for your dependents, if ycu
•ant them.,
.f you do want the
t can ·cost only
an that for only
rd and return it

ed and added benefits tor your dependents
. . ---..r...---r mo th extra for your whole family ••• l ss

5~ of those having dep
ta1n the increased and

Qr

usband) complete the attached accept nee
siness Office not late · than October 7.

ents must sign acceptance cards
dded benefits.

n ord r to
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september 25, 1952
To: Faculty and Staff Employees
From~ R. E. Strahlem
Re: Group Insurance
As you know, we have had, for some time, a plan of Group Insurance Benefits
for our employees and their dependents consis~ing of Group Life and Accidental
Death and Dismemberment Benefits for employees and Hospital Expense and Surgical
Reimbursement Benefits for employees and dependents . This plan is UQderwritten
by the Equitable Life Assurance Society of the United States and has proved of
great value during the years it has been in force, but we have felt that the
hospitalization benefits were inadequate and that medical benefits, too, should
be available.
\.'e are pleased to announce, at this time, tiha: we have made arrangements \•1ith
The Equitable to increase the benefits available under this plan as follows~
For Employees
1.

Increase the Daily Hospital Benefit from $6 to $10 per day
on a reimbursement basis.

2.

Increase the reimbursement for additional Hos~ital charges
from $120 to $200 plus 75~ of charges in excess of this
amount up to a combined maximum of $2,000 per Hospital confinement.

3.

Increase the Surgical reimbursement maximum from $225 to
$300.

4o

Add Medical Expense Benefits providing $3 for office and
hospital calls and $5 for home calls beginning with the
ffrst visit for ac&ident and hospital calls and the third
visit for sickness. There will be no limit to the office
or home calls, however, the hospit al calls will be limited
to 50 days or $150 per hospital confinement. This is
completely new.

5.

In addition, we are also providing a supplemental X- ray
and Laboratory Benefit providing reimbursement up to $50
in any one calendar year for x- ray and laboratory procedures
performed out of the hospital . This, too, is completely new.
Maternity or obstetrical benefits are not provided.

In accordance with our policy, the above increased benefits for employees
will be provided on the salary adjustment basis ( v1hich, in effect, costs the
employee nothing).
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For Dependents
1.

Increase the Daily Hospital Reimbursement from $6 to
$8 per day.

2.

Increase the reimbursement for additional hospital
charges from $120 to $160 plus 75 ~ of charges in
excess of this amount up to a combined maximum of
$2,000 per Hospital confinement.

3.

Increase the Surgical Reimbursement maximum from $225
to $300.

The following schedule of increased monthly contribution by
the employee including his dependents, will be necessary in order to
provide the above increases .
Wife
Only
$

. 71

Husband
Only
$

.58

Child or
Children
Only
$

.69

Wife and
Child or
Children
$

1 . 21

*

Husband and
Child or
Children
$

1.08

For your convenience we are attaching a comparative exhibit of
the benefits and costs of the present and revised plans.
These increases will become effective on October 7s 1952. The
dependent increases will become effective on the same provided by th at
date at least 75 ~ of the employees with eligible dependents have signed
acceptance cards subscribing to the increased dependent benefits .
It is indeed a pleasure to be able to provide this increased
protection for our employees and their dependents and we would like to
see every employee insure his eligible dependents under this fine pl an.
It has our full endorsement. (If you have no dependents , you will
automatically receive the incre ased benefits without increase in cost
to you.)
For the convenience of employees havinc, eligible dependents , we
are attaching our acceptance card which should be completed and returned
to t ~s . Marie 1 /aters, Payroll Department, Business Office, not later
than October 7 , 1952 .
Sincerely yours,
~~

~ &dr~~~

Employees can receive the increased benefits for their whole families
for an increased contribution of only $le2l per month because the
University is increasing its contribution by $2. 53 per month per
employee.

, 11
'11

0

COMPARISON OF PRESENT AND REVISED HOSPITAL, SURGICAL AND MEDICAL BENEFITS F0R EMPLOYEES AND DEPENDENTS
EMPLOYEES;

Reimbursement
for Additional
Hospital Ch;:irqes

Hospital
Driily Benefit
YOUR PRESENT BENEFITS~

$ 6

YOUR REVISED BENEFITS~

10

$

Surgical
Reimbursement

120

$

2000-:,

Out-of-Hospi t - 1
X-ray and Lac .::
torv Benefit£

Payment for
Doctor ' s Visit

225

None

300

~

None

3 for offic~ calls***
for home calls
for hospital calls

$

5
3

DEPENDENTS:
YOUR FMiILY'S PRESENT BENEFITS;$ 6
YOUR FAMILY'S REVISED BENEFITS.

$

8

120

$

2000~"'*

50 percalenda::
year

225

None

None

300

None

None

ECNTHLY COST OF EMPLOYEE BENEFITS
TOTAL
PRESENT BENEFITS:

$

REVISED BENEFITS:

UNIVERSITY CONTRIBUTION

1. 79

$

4.32

EM~LOYEE CONTRIBUTION

1. 79

None

4.32

None

YOUR WONTHLY COST FOR DEPENDENT HOSPITAL AND SURGICAL BENEFITS
(Based on your dependent classification illustrated below)
For Child or
For Wife and Child
Fo;r rlife Only
For Husb and Only Children Only
or Children
PRESENLP.LAN ~

'.o 2.30

REVISED PLJ..N:.

3.01

INCREASE:

$

. 71

$

1.53

'.'ii

2. 11
.t

,!I

. 58

rf'
j)

2.15

S 4.46

2. 84

5.67

. 69

$

For Husband and C. .l d
or Children

1.21

~f For
complete description of benefit please refer to the attached letter, par agraph 2, page 1
.;:--;(- For complete description of benefit please refer to the attached letter~ paragraph 2, page 2
-iHH<· For
complete description of benefit please refer to the attached letter, paragraph 4, page l.

·i .

$

3. 68
4.76

'.1,

1.08
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To:

All Members ·O f the Facult
John N. Durrie, Secretary of the Facul

From:

Subject: Regular Meetin,
:·:

I

The regular monthly meeting of tne Faculty tfill be held
on Tuesday, November 11, in Mitchell Hall 101 at 4: __ ~·-·
The agenaa will include the following 1

'.;?o l · ~ ~
~~ -?f-{ 5
. (ff

I

1.

Report on athlet1c

2.

Recommenaation by th~ ro.1.1.cy liomm1ttee for the
nt of a Decartment nf' tJn"C!ing.

3.

Recommenaat1on by the Campu
-ing parking

4.

Announcements by President Popejoy regarding
fal Budget
b Ford Fellow.ship

